This study, which investigated the relationship between teachers' professional life qualities and positive psychological capital, was designed in a relational screening pattern in the quantitative research method. Teachers, who worked in primary, secondary and high school in Erzincan city centre of Turkey in 2014-2015 academic year, participated in the research. The study group consisted of totally 182 teachers selected by random sampling method from the research field. The research data were collected through two different scales as "Professional Life Quality" and "Positive Psychological Capital". The obtained data were subjected to frequency, arithmetic mean, and correlation and regression analysis with SPSS 22 program. According to the results obtained from the research, it was found out that the positive psychological capital levels and quality of professional lives of teachers were high. According to the results of the study, it was noticed that there was a significant positive correlation between the teachers' professional life qualities and positive psychological capital levels. Another result obtained from the research was that teachers' professional life qualities were a significant predictor on their positive psychological capitals.
Introduction
Today, the fact that the most important element determining the organizational success in the management understanding of organizations is the human resource is accepted by the administrative stages of the management scientists and organizations. Considering this fact, the professional environment of the human resource, the quality of work, the psychological, spiritual and academic supports provided to the employees has been the most discussed and researched topic at present. Employees spend most of their times in their professional environments and activities related to their works. As the employees spend a large part of their time in their professional environments, factors such as the nature of the profession, the suitability of the professional environment, and the pleasure of the employee are the antagonistic factors that determine the efficiency and effectiveness of the employees.
All these facts revealed the concept of professional life quality. The ability of organizations to survive in a competitive environment depends on their ability to carry out their objectives of being able to carry on with their assets, in other words, their ability to be effective and productive. Employees are among the most important elements that make the organizations effective. It can be claimed that, in addition to the high professional life quality in the organizational life of employees, employee happiness may affect many factors such as their motivations for the goals and targets and employees' associative loyalty.
Professional Life Quality
Nowadays, clearly realizing that the determinant element of organizational performance is the "workers" emphasized the concept of the professional life quality and increased the importance of the applications in this topic. The creativity potential of workers is a fundamental source of competitive superiority of the organizations. The best way to use this source is to provide a high quality business and living environment. The increase in the qualifications of workers and accordingly the increase in expectation direct the organizations to the decisions and practices that will improve the professional life quality (Barutçugil, 2004) .
The professional life quality is a technique that aims to improve the quality of life by making changes in the current working environment, increase the quality of the individuals working in the organization while increasing the efficiency of the organization and to achieve their satisfaction by aiming to make better working conditions (Erginer, 2003) . Professional life quality is a management philosophy that aims to provide employees with better working conditions in the institution they are working, relieves employees a sense of management physically and psychologically and raises the value of all employees of the organization (Yücetürk, 2005) . In other words, professional life quality can also be defined as the increase in the satisfaction of employees at work.
With the establishment of the professional life quality, productivity and effectiveness are increased on the one hand, while a suitable environment is prepared for the employees on the other hand. In this sense, it is very important to improve the quality of teachers' professional lives in the education system. Because improving the quality of teachers' professional lives is not only about the teachers, but also about the future of their students, parents, society, and all the country.
Positive Psychological Capital
Achieving the organizational success is not possible only with financial and physical capital. However, organizational success will be achieved by increasing employee performance, motivation, institutional commitment, job satisfaction, and motivation. For this, the psychological conditions of the employees should be tried to be improved, the opportunities for the emergence of existing capacities should be provided and their characteristics and abilities should be improved (Uğurlu-Kara, 2014).
Among the factors affecting the behaviour of individuals in their professional lives, the emotional experiences of the employees have great significance as well as the individual characteristics of the employees and the quality of the work, the working environment and their characteristics. Changes and fluctuations in the emotional experiences of employees affect the behaviour and motivation of individuals in their professional lives. In this sense, there are some effects on the professional lives of the individuals such as; the individual's organizational affiliation and organizational life, emotional characteristics of employees, emotional experiences in business life, and the emotional events they had that day or experienced in the past (Özdevecioğlu, 2004) .
Psychological capital can be defined as a set of characteristics that can be changed and developed by experience or education, in particular for the development and direction of personal and organizational performance (Luthans, 2002) .
Increasing competition in today's professional life and widespread professional recognition based on the human make worker productivity and contributions to the organizations more important every day. In this context, unlike the traditional viewpoint, positive psychology and positive organizational behaviour give more attention to the individual improvement in productivity and performance increase employees, and will contribute more if their level of psychological well-being is high (Erkuş & Fındıklı, 2013) .
In the professional life, focusing only on the negative aspects of behaviours that employees demonstrate and emphasizing the negative sides of each result, perceiving the professional life as problems and the loss of employees in these problems made things even more complicated. As there are not only negative aspects of life, there are no circumstances, which can be considered as absolutely negative, in a task in the working life, neither in the fulfilment of a responsibility nor in the results obtained. Somehow, this is related to one's point of view. Some employees are productive, qualified, and innovative and tend to be part of change. Employees can now become producers of positive situations and can move on to become happy and healthy individuals. Positive psychology focuses on the mentioned good sides, apart from the problems of the individuals. Considering this fact, positive psychology knowledge contributes to organizations in having features that make individuals more effective (Erkmen and Esen, 2012) .
Psychological qualities that best explain psychological capital structure are suggested to be hope, psychological endurance, optimism and self-sufficiency (Luthans, 2002) . In the scale developed by Tösten and Özgan (2014) , it was dealt with the characteristics of the psychological endurance, optimism, self-efficacy, confidence, and extroversion. In this study, the six characteristics of the psychological capital are discussed.
In this research, it is desired to investigate the relationship between teachers' positive psychological capital levels and professional life qualities. For this purpose, the problem sentence and sub-problems were determined as follows. 2) How are the levels of teachers' positive psychological capital levels?
3) What is the relationship between the teachers' professional life qualities and positive psychological capital? 4) Are the teachers' professional life qualities a meaningful predictor of their positive psychological capital?
Method
As it was aimed in this study to determine the relationships between the positive psychological capital levels and professional life quality of the teachers, correlational research design was used. Correlational research is defined as "a research model which aims to determine the correlations between two or more variables (Karasar, 2012) .
Research Group
Teachers, who worked in primary, secondary, and high school in Erzincan city centre of Turkey in 2014-2015 academic years, participated in the research. The study group consisted of totally 182 teachers selected by random sampling method from the research field. The demographic information of the sample of the survey is presented in Table 1 below. 
Research Model
The research is a study in the relational model to determine the level of teachers' professional life qualification levels of positive psychological capital.
Data Collection Tools
Three measurement tools were used to collect the research data. These measurement tools were the Personal Information Form developed by researchers, Positive Psychological Capital Scale (Tösten, 2015) , and the Professional Life Quality Scale developed by Erdem (2008) (2015) is a scale with 26 items aimed at measuring perceptions of teachers' positive psychological capital. The scale consists of 6 sub-dimensions as self-efficacy, optimism, trust, extroversion, psychological endurance and hope and prepared as 5 likert type (5 = Totally Participating, 4 = Mostly Participating, 3 = Undecided, 2 = Little Participation and 1 = Never Participating). Firstly, the explanatory factor analysis was performed to examine the validity of the structure; and secondly, the confirmatory factor analysis was applied to test the appropriateness of the model identified in the exploratory factor analysis. The variance explained in 6 dimensions on the scale was found to be 61.6% in total. The compliance indexes of the model in the DFA for the measuring instrument were examined and Chi-square value (x2 = 728.83, N = 308, sd = 285, p = 0.00) was found to be significant. Compliance index values were calculated as: RMSEA; 0.071, SRMR; 0.13, GFI; 0.85, AGFI; 0.81, CFI; 0.96, IFI; 0.96, NFI; 0.93; Κ2 / df = 2.56. Accordingly, it can be said that the model is well adapted and acceptable. The alpha internal consistency coefficient calculated for the scores obtained from the six-dimensional scale were.79 for the first dimension,.80 for the second dimension,.82 for the third dimension,.79 for the fourth dimension,.75 for the fifth dimension, and.72 for the sixth dimension. The alpha coherence coefficient for the six-dimensional scale was.92
2.3.3 Professional Life Quality Scale (PRQ)
The Professional Life Quality Scale, developed by Erdem (2008) , consists of 43 items. The scale was prepared in seven dimensions as; Social security "," social integration "," democratic environment "," fair and equitable response "," total living space "," safe and healthy working conditions "," development of occupational capacity "," social responsibility" in order for teachers to measure the PRQ.
The expert opinion (among the members in the field of measurement and evaluation, education management) was taken for the scope validity of the scale. The scale, which was re-organized according to the opinions received from the experts, has been presented to the opinions of some teachers in terms of comprehensibility. Considering these views, the final form of the scale was prepared. Professional Life Quality Scale was prepared on likert type in five grading. The scale consisted of the options as; (1) never agreeing, (2) little agreeing, (3) moderately agreeing, (4) very agreeing, (5) fully agreeing. As a result of the factor analysis of the PRQ scale, the KMO values were found at least as;.72, the highest as;.89 in the subscales of the professional Life Quality Scale. It can be said that this data set was "very good" for factor analysis. Structural validity of the scale was examined using the Principal Component Analysis technique. The items of factor load values below.45 and the items with high load values in both factors were subtracted from the scale. As a result of the analysis of the basic components of the subscales, it was found out that the lowest factor load values of the items as;.56 the highest as.88. It was found out that the single factor explained 53% at least, 67% at most of the total variance. The alpha internal consistency coefficient calculated for the reliability of the total habitat scale was calculated as.84 at least,.88 at most. This demonstrated that the reliability of the scale and the distinctive powers of the materials were quite high.
Data Analysis
The researcher did the evaluation of the data manually. The obtained data were transferred to these schedules by creating information-processing coding schedules. These data were transferred to the SPSS 22 statistical package program and analysed by appropriate statistical techniques. Statistical techniques such as "?" and "?" were used in the analysis of the data. The results were tested at p < 0.05 significance level.
Findings
In this study, the relationship between teachers' profession life qualities and positive psychological capital levels were investigated. In this part of the study, some findings were stated related to the teachers' profession life qualities and positive psychological capital levels through the frequency and arithmetic mean using the SPSS package program and the relationship between the profession life qualities and positive psychological capital obtained from correlation analysis and regression analysis. The findings related to the research were presented below.
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International Education Studies Vol. 10, No. 5; 2017 When the mean and standard deviation values of teachers' levels of work quality of life were analysed, it was noticed that the teachers' professional life quality items were mostly participated at "I agree, ( X = 3.34)" level. The item, among the professional life quality, which the teachers attained with the highest average ( X = 4.17), was the expression: "I know my rights and responsibilities". The expression; "I think the possibilities for retirement rights are sufficient", had the lowest average with ( X = 2.22). When the sub-dimensions of Profession life quality were examined, it was seen that teachers participated at the level of "undecided, X = 3.31" for the total living space sub-dimensions. The item teachers ( X = 3.84) most agreed, related to the total living space, was the expression "pleased from my life". Related to the total living area, teachers had the lowest mean ( X = 2.69) of the statement, "If I come back to the world, I would not change anything in my life". Related to the sub-dimension of safe and healthy working conditions, it was noticed that teachers agreed with the expression with "undecided, X = 3.28" level. It has been observed that teachers agreed with the expression; "I feel safe in this school" with the highest average ( X = 3.75), with the lowest average ( X = 2.49), "This school has enough physical equipment for sports activities".
When the average related to the sub-dimension of the worker capacity development considered, it was noticed that the teachers agreed this dimension with the level of "undecided, ( X =3,19). When average for this dimension were analysed, it was noticed that the expression which the teachers agreed with the highest average ( X = 3.44) was "It is easy to make a career in this school", and the expression with the lowest average ( X =2.81) was "I can get help and contributions from the inspectors about my work".
When the averages related to the sub-dimension of social responsibility were taken into consideration, the teachers expressed that they agreed at the level of "undecided, X =3.35". The expression, which the teachers agreed with the highest average in the dimension of social responsibility ( X =3.66), was "In this school the views of the parents are taken into consideration", the expression with the lowest average ( X =3.02) was the expression "This school organizes art and cultural activities for the surrounding".
Related to the dimension of social integration, it was observed that teachers agreed with "Agree, X = 3.73" level. The expression, which the teachers applied related to this sub-dimension, with the highest average ( X = 4.13) was "My relationships with my colleagues are good", the expression with the lowest average ( X =3.38) was; "Everyone trusts each other in this school".
Related to the sub-dimension of the democratic environment, it was observed that the teachers agreed with the level of "I agree, X =3.90". The highest average of the expression that the teachers agreed related to the sub-dimension of the democratic environment with the level of ( X =4.17) was "I know my rights and responsibilities", the lowest average with ( X =3.63) was the expression "The values of the school overlap with my own values".
Teachers claimed that they agreed with the "undecided, X = 2.61" level for the appropriate and fair response sub-dimension. Related to this sub-dimension, it was observed that the expression teachers used with the highest average ( X =2.94), was "I have sufficient opportunities for my health rights", the expression with the lowest average ( X =2.22) was; "I have sufficient opportunities for retirement rights".
Generally speaking, the highest average of the sub-dimensions of the teachers' profession life quality with ( X =3.90) was, "democratic environment" sub-dimension, with the lowest average ( X =2.61) was "appropriate and fair provisions". The averages related to the other sub-dimensions existed orderly as; "social integration dimension" ( X =3,73), "social responsibility" ( X =3.35), "total living space" ( X =3.31), "Safe and healthy working conditions" ( X =3.28), "development of worker capacity" ( X =3.19). As the Table 3 is analysed, it can be claimed that the positive psychological capital levels of teachers are quite high ( X =4.16). As it is considered in terms of the sub-dimensions of the positive psychological capital, it can easily be noticed that the sub-dimension with the highest average is "confidence" ( X =4.37), the dimension with the lowest average is "optimism" ( X =3.98). The averages of the other sub-dimensions are orderly as "self-efficacy" ( X =4.26), "hope" ( X =4.16), "extroversion" ( X =4.14), "psychological resistance" ( X =4.09). The item, which teachers agree on with the highest average among the items related to the positive psychological capital levels was "I can account for every work I do." ( X =4.47), the item they agree on with the lowest average is "I am full of energy." ( X =3.83). As it is analysed in terms of the sub-dimensions, the item, which the teachers agree on with the highest average related to the sub-dimension of "self-efficacy" is "I know what I have to do to succeed." ( X =4.37), the item with the lowest average is "I am confident at all stages of my work." ( X =4.18).
As it is evaluated in terms of the sub-dimension of "optimism", the item with the highest average is "Life is good" ( X =4.08), the lowest average is "I am full of energy". The item that the teachers agree most in the ies.ccsenet.org
International Education Studies Vol. 10, No. 5; 2017 sub-dimension of "Confidence" is "I can account for all the work I do" ( X =4.47), the lowest is "I am eager to solve my students' problems" ( X =4,25). The item "I prefer to be transparent in my professional life" within the sub-dimension of "Extroversion" is the item which the teachers agree with the highest average ( X =4.29), on the other hand, the item "I can develop new ideas for my school" is the item with the lowest average ( X =4.01). As it is analysed in terms of the "Psychological resistance", the items with the highest average ( X =4.19) are "I can deal with the negative events around for the education of my students" and "I make resolving contributions to a problem in my institution", the items with the lowest average are "I can give solutions to unexpected problems" and "Difficulties increases my challenges to resolve". In terms of the sub-dimension of "hope", the item with the highest average is "I can deal with the problems somehow in my professional life." ( X =4.19), the item with the lowest average is "I can deal with several problems at the same time in my job". As it is observed in the Table 4 , it is determined that there is a moderately significant positive correlation between positive psychological capital and professional life quality (r=.55, p<.01). It was also observed that the relationship with the highest relationship between the sub-dimensions of the positive psychological capital and profession life quality was determined between the sub-dimensions of positive psychological capital and democratic environment (r=.59, p<.01). The lowest relationship between the sub-dimensions of the positive psychological capital and profession life quality was determined between the sub-dimensions of the positive psychological capital and total living area (r=.14, p<.05). The highest relationship between the sub-dimensions of the professional life quality and the positive psychological capital was determined between the sub-dimension of optimism of the professional life quality and positive psychological capital (r=.522, p<.01). Finally, the lowest relationship between the sub-dimensions of the professional life quality and the positive psychological capital was noticed to be between the self-efficacy sub-dimension of the professional life quality and positive psychological capital (r=.34, p<.01).
In the study, it was tried to investigate the predictive power of teachers' work life qualities on positive psychological capital levels. Simple regression analysis was conducted for this purpose, the results are presented in Table 3 . Meaningful at the level of p<.01.
As a result of the simple linear regression analysis conducted to show how teachers' professional life quality predicts positive psychological capital scores, it was observed that there was a significant relationship between the level of their professional life qualities and positive psychological capital scores (R=.558, R =.311) And the level of professional life quality was found to be a significant predictor of positive psychological capital F =81.240, p<.05). Professional life quality level explains 31% of the change in positive psychological capital score. The main predictor variable coefficients of the regression equation (B=.327) test represents that the level of professional life quality is the meaningful predictor (p<.05). According to the results of the regression analysis, the regression equation that predicts positive psychological capital is as follows.
Positive Psychological Capital Total Score= (0.327 x Professional Life Quality Score) + (59.460)
Discussion and Result
In this study, the relationship between the positive psychological capitals of teachers and their professional life qualities were investigated. The results obtained in the research are as follows.
The Results Related to the First Sub-Problem
According to the results obtained from the research, it was found out that the professional life qualities of teachers were determined to be at medium-level (Agree). In the study carried out by Yalçın and Akan (2016) , it was also found out that the professional life qualities of teachers were determined to be at medium-level. According to the findings obtained in terms of the sub-dimensions of professional life quality levels of teachers, it was found out that they mostly agreed with the results of the "democratic environment" sub-dimension. Considering this result, it can be expressed that the teachers recognise their school to be in a democratic structure. In the study carried out by Erdem (2008) , while the teachers working in the public high schools claimed that they mostly agreed on that there were democratic environments in their schools, the teachers in special high schools expressed that they totally agreed on this fact. According to the another finding obtained, the sub-dimension, which the teachers agreed at the lowest average in terms of their professional life qualities, was the appropriate and fair provision sub-dimension. According to this result, it can be claimed that the teachers had negative thoughts related to their salaries and had low satisfaction levels related to their salaries. In the study carried out by Özpolat (2002) , it was found out that the teachers had negative thoughts related to their salaries and they were not satisfied with their salaries.
The Results Related to the Second Sub-Problem
According to the obtained results, it was reached to the end that teachers had high positive psychological capital levels. This result overleaps with the results gathered by Tösten (2015) . In the studies by Altınkurt, Ertürk, and Yılmaz (2015) and Kelekçi and Yılmaz (2015) , it was found out that the positive psychological capital levels of the teachers were high. The positive psychological capital levels of teachers were found to be at medium-level in the sub-dimension of "optimism". In the study carried out by Kaya, Balay, and Demirci (2014) , the psychological capital levels of teachers was found to be at medium level in the sub-dimension of "self-efficacy, hope and optimism". According to this result, it can be claimed that the teachers found life good in the sense of optimism but at a lower level than the other judgments in the optimism dimension of their energy. This result overlaps with the results in the study carried out by Tösten (2015) . In addition, in a study carried out by Keser (2013) related to the school principals, it was found out that the psychological capitals of the school principals were found to be high. Another result found in the research was that the "confidence" sub-dimension had the highest average compared with the other sub-dimensions in terms of teachers' positive psychological capital. This result also overlaps with the results of the study carried out by Kelekçi and Yılmaz (2015) . According to this result, it can be expressed that the teachers had high levels of explaining behaviour related to their profession.
The high level of confidence of the teachers, high confidence levels among individuals in organizations, can be expressed as a factor that increases both the happiness of the individuals and the quality of the life of the organization, as well as a desirable situation in terms of their positive contributions to their gifts and gifts (Sağlam-Arı, 2011) . In the study carried out by Özler and Yıldırım (2015) , the result, which shows that the individuals who trust their organizations they are working with, have increasing psychological capital levels.
The Results Related to the First Sub-Problem
According to the results of this study, it was found out that there is a moderately significant relationship between the positive psychological capital of teachers and the quality of work life in the positive direction. Considering this result, it can be expressed that as the quality of teachers' professional life increases, they will have psychologies that are more positive. In the study by Akçay (2012) , positive psychological capital has a positive effect on job satisfaction. Another study carried out by Akdoğan and Polatçı (2013) the increase in the psychological capital of workers has a significant impact on the performance of employees. It is observed from the research results that the highest correlation between positive psychological capital and sub-dimensions of quality of professional life is between positive psychological capital and democratic environment sub-dimension. According to this result, it can be expressed that the increase in teachers' positive psychological capital, leads teachers to perceive their schools as more democratic. It was found that the lowest correlation between positive psychological capital and sub-dimensions of professional life quality was between positive psychological capital and total living space sub-dimension. It was found out that the highest correlation between the professional life quality and the sub-dimensions of positive psychological capital was between the quality of work life and the positive sub-dimension of psychological capital. Finally, the lowest correlation between the professional life quality and the sub-dimensions of positive psychological capital was found to be between the professional life quality and the self-efficacy sub-dimension of positive psychological capital.
As a result of the simple linear regression analysis conducted to show how teachers' professional life quality predicts positive psychological capital scores, it was observed that there was a significant relationship between the level of professional life quality and positive psychological capital scores and the level of professional life quality was a significant predictor of positive psychological capital. The professional life quality accounts for 31% of the change in positive psychological capital score. The significance test of the key predictor variable to the regression equation also shows that the level of professional life quality is a significant predictor. In the study carried out by Nguyen and Nguyen (2012) , the psychological capital has a positive effect on the professional life quality. In the same study, psychological capital was found to be a significant predictor of professional quality and professional performance.
Recommendations
It is important for the performance of the teachers that the teacher's working conditions should be re-arranged for the teachers' satisfactions. Particularly, it can be expressed that the improvement of teachers' salaries increases the motivation, job satisfaction, and organizational commitment of teachers. Activities such as conferences, seminar, panels, etc. can be organized for the development of teachers' actual capacities. Supportive steps can be taken to promote the participation in such activities. Precautions can be taken for the retirement rights of teachers. Necessary precautions should be taken to increase the professional reputation of the teachers in terms of positive psychological capital and to make the teaching a respectful profession. The school administration process needs to be re-arranged to meet the expectations of teachers. Especially the negative conditions in the schools have to be eliminated. In the study carried out by Mortazavi, Yazdi, and Amini (2012) , it was found out that the psychological capital is a factor that emerges professional life quality and increases the professional life quality.
Copyrights
Copyright for this article is retained by the author(s), with first publication rights granted to the journal.
This is an open-access article distributed under the terms and conditions of the Creative Commons Attribution license (http://creativecommons.org/licenses/by/4.0/).
